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The policies and practices that are 

essential to improve education 

are more clear than ever. What’s 

needed is an unprecedented effort 

to scale them statewide and across 

the region. The Southern Regional 

Education Board stands with the 

states as a partner in this effort — 

serving as convener, advisor, 

trusted resource and champion for

what works.  |  2012 ANNUAL REPORT



The Southern Regional Education Board works with 16 member states to improve public education: Alabama, 
Arkansas, Delaware, Florida, Georgia, Kentucky, Louisiana, Maryland, Mississippi, North Carolina, Oklahoma, South 
Carolina, Tennessee, Texas, Virginia and West Virginia. Based in Atlanta, SREB was created in 1948 by Southern 
governors and legislatures to help leaders in education and government advance education and improve the social 
and economic life of the region.



MESSagE fRoM thE ChaiR

Fellow Governors,

Ensuring that our children have access to a high-quality education is a bipartisan 
issue that I believe all policy-makers can agree on. It is critical that we are 
preparing our students for the highly skilled, highly technical jobs of the 21st 
century while making sure that they are able to compete in this global economy. 

The Southern Regional Education Board has been a resource for all member 
states focused on education reform. In Virginia, we have strived to improve 
outcomes for all age levels — starting in kindergarten and continuing through 
college. We have implemented sweeping K-12 and higher education reforms 
in order to make sure that, upon graduating from high school, our K-12 
students are college- or career-ready and to increase the access and affordability 
of a college education for these students in Virginia.

States must continue to put forward innovative reforms to ensure that all 
children, regardless of their ZIP codes, have access to the quality education 
they need for the top jobs of the 21st century. This includes making sure we 
are providing educational options for our young people, have the best teachers 
in our classrooms, are preparing our students for the high-demand STEM 
subjects (science, technology, engineering and math), and have programs in 
place to ensure every student is college- or career-ready upon graduating from 
high school.

Through innovative education initiatives advanced during my administration,  
we are making great progress. We have laid the groundwork to increase 
educational options for our young people through legislation that facilitates the 
expansion of high-quality public charter schools, virtual schools and college 
partnership laboratory schools in the Commonwealth. We also opened the door 
for low-income students who otherwise might not have access to a high-quality 
education to have the opportunity to attend a non-public school, by providing 
tax credits to companies that contribute to the educational improvement 

Robert F. McDonnell, 
Governor of Virginia
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MESSagE fRoM thE ChaiR

scholarship fund. Finally, through legislation passed this year, we are going to 
ensure that every third-grader is provided reading intervention services before 
moving on to fourth grade. Reading is such an essential skill, and we cannot let 
our young people fall behind at an early age.

Improving higher education is just as important as making sure our K-12 
schools are providing the best education to our children. Creating more access 
and affordability to our postsecondary institutions ensures more students have 
the ability to pursue a college degree and be prepared for the jobs of the future. 
However, we must ensure high school students are prepared for postsecondary 
work and life after graduation. SREB’s College and Career Readiness Initiative has 
been instrumental in Virginia and other member states developing comprehensive 
strategies to ensure our high school graduates will be successful whether they enter 
college or the job market.

Last year, the Virginia General Assembly unanimously passed our landmark 
higher education legislation, Preparing for the Top Jobs of the 21st Century: The 
Virginia Higher Education Opportunity Act of 2011. This legislation tackles the 
diffi culties colleges around Virginia are facing today and will produce positive 
results for Virginia’s college students. “Top Jobs” provides a roadmap for an 
additional 100,000 degrees from our colleges and universities over the next 15 
years. Because of this legislation, more Virginians will have the opportunity to 
go to college than ever before. We are already seeing the results. The legislation 
also established a framework for sustained, reform-based investment in our 
colleges and universities to increase access and affordability for our students. 
This framework will rein in rising tuition costs and end the cycle of state 
funding reductions to our higher education system. Finally, “Top Jobs” places 
an emphasis on degree attainment in the high-demand, high-income STEM-H 
(health) fi elds that are keys to today’s 21st century economy. 

We must continue to be bold and innovative by embracing 21st century learning 
and promoting success and achievement in the classroom. In Virginia, we believe 
that to get a good job, you must get a good education. We want to ensure that 
all children, regardless of where they live, are able to get the good education 
they deserve. I commend all SREB member states for their efforts to ensure all 
students have access to a fi rst-quality education. 
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MESSagE fRoM thE pRESidEnt

Not just how far,  
but how to get there

The last year, in many ways, has been a watershed one for SREB.  

We have launched new initiatives and moved into the next phases of 

other important projects. And we have taken stock of intensive policy 

and practice work in recent years to consolidate its more specific 

recommendations with our long-standing efforts to help states reach 

our common goal of leading the nation in education improvement.

While the range of SREB activities has grown, all are focused on this 

fundamental goal: students graduating from high school ready for as 

many career and postsecondary options as possible and then completing 

some form of postsecondary education.

Dave Spence, President
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MESSagE fRoM thE pRESidEnt

Over the last five years or so, in addition to regular reporting on state progress on the 2002 

Challenge to Lead Goals for Education, SREB completed a number of major initiatives that 

recommended best state policies and practices to meet key areas in the Challenge to Lead 

agenda. These recommendations centered more specifically on what needs to occur in 

public schools and colleges to meet the ambitious goals. For example, what kind of state 

accountability system will encourage public schools not only to increase graduation rates 

but also to raise achievement to college- and career-readiness levels? And how can 

reading and writing skills be improved to enable higher learning in all subjects? These 

deeper examinations included:

• The Committee to Improve High School Graduation Rates and Achievement, led by 

Georgia Governor Sonny Perdue in 2006-2008

• The Committee to Improve Reading and Writing in Middle and High Schools, led by 

Virginia Governor Timothy Kaine in 2008-2009

• An intensive focus on college completion during West Virginia Governor Joe Manchin’s 

chairmanship in 2009-2010

• The Middle Grades Commission, led by North Carolina Governor Beverly Perdue in 

2010-2011

During these years, SREB directed a Bill & Melinda Gates Foundation grant to develop 

statewide college-readiness initiatives in six of our states. We also launched the Go Alliance, 

which works with 15 states to motivate students to go to college.

The recommendations flowing from these initiatives not only encourage higher standards 

for educational achievement — they also identify practical and effective policies and 

practices for meeting the goals. They tell us not just how far we need to go, but what, 

specifically, we need to do to get there.

In 2011, SREB embarked on intensive work, supported by SREB states and external funds, 

to delve deeper into crucial areas to provide states even more effective practices and 

policies to raise student achievement. We see this newer, action-oriented work as a natural 

next phase in helping states meet our common goals. Here are some examples:

Preparation for Tomorrow. SREB is working with 12 states to build career pathway course 

sequences that connect high-standard career/technical and academic curricula. These 

projects build on SREB’s long belief that career/technical education can be highly rigorous and 

also help many more students succeed.

Literacy Design Collaborative and Mathematics Design Collaborative. SREB is helping 

states implement new teaching and learning tools for teachers to incorporate the new 

Common Core State Standards in literacy and mathematics into all classrooms.
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Teacher Effectiveness and Evaluation. Building on findings of the latest research on how 

to evaluate and improve teacher effectiveness, SREB, with Gates Foundation support, will 

work with states on teacher evaluation and related policies and practices.

College Readiness. We continue efforts to establish statewide college-readiness policy 

and practice. This includes Gates Foundation-funded work with six states to develop 

12th-grade transition courses in reading/writing and mathematics to help seniors achieve 

college-readiness standards before they graduate from high school.

College Completion. Our 2010 No Time to Waste report recommended actions for states to 

increase significantly the number of degrees and certificates awarded. Now, with funding 

from Lumina Foundation and the Gates Foundation, we are convening working groups to lay 

out the essential elements of effective state policy on specific issues — such as transfer, 

funding, access and credits-to-degree — that are critical to improving college completion.

Challenge 2020 
All of this most recent work to help states act to reach our goals builds on SREB’s ongoing 

programs. For many years, our work has centered on data collection, analysis and reporting; 

school improvement services for schools, teachers and leaders; and programs to build 

capacity and access in higher education. 

In setting the stage for the latest initiatives, SREB staff reviewed the 2002 Challenge to 
Lead Goals for Education, recognizing that continuing our gains requires us to monitor not 

only progress but the measures themselves, to be sure they are right for the times. Staff 

summarized states’ progress toward the goals and identified actions that need to occur to 

meet the updated goals by 2020. The result is a draft Challenge to Lead 2020 Goals for 

Education. These updated goals incorporate the specific policy and practice recommendations 

of recent years to give states a better roadmap for meeting them. And they sharpen the 

focus of SREB’s work in the years to come.

The next eight years are crucial. We now have the standards and the goals. What comes 

next has always been the central challenge: how to help more students meet these 

standards. SREB is prepared to work with its states to do so.

Thank you to Virginia Governor McDonnell for chairing SREB this past year, and to our 

Board and Legislative Advisory Council for their leadership. And thanks to the 16 states 

that steadfastly support SREB while working to improve education in their communities.
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TRACK  |  SREB State Services staff members tracked 
legislative actions across the 16-state SREB region 
and the nation. The most requested topics in 
2011-2012 were: 

• revenues and budgets for education 
• changes to state-funded, merit-based 

scholarships and education employee  
retirement programs

• college tuition increases
• policies on teacher evaluation, charter schools, 

school calendars and educational governance

PuBLiSh  |  Seven Legislative Reports and a topical 
Legislative Briefing informed lawmakers about  
governors’ proposals, key trends, bills and other 
legislative changes regarding education.

RESEARCh  |  Thousands of state leaders received 
Focus reports on topics of special interest, including:

• Charter Schools in SREB States: Critical Questions 
and Next Steps for States

• Teacher Reform Legislation in SREB States: 
Tenure, Dismissal and Performance Pay Policies

CONVENE  |  SREB’s Board and Legislative Advisory 
Council members came together for the SREB Annual 
Meeting and Legislative Work Conference to keep 
abreast of the latest research and emerging trends in 

education. Each year, State Services also brings 
legislative and governors’ staff members together to 
discuss upcoming education issues. These gatherings 
are rare opportunities to share ideas with colleagues in 
other states and to consult with experts on practices 
that produce results.

SREB State Services 

Gale Gaines, Vice President

Gale.Gaines@SREB.org or (404) 879-5582

SREB.org/StateServices 

SERving MEMBER StatES

SREB is serious about service to member states. 
Staff consult with governors, state legislatures 
and their staffs and provide them with the latest
information on budgets, legislation and trends that affect education. Legislators look to SREB 

for comparative data, news of legislative actions in other states and policy research on issues 

in their own states. SREB’s State Services office is often the first point of contact.

Next Look for current updates of legislative action in 

2012-2013 and Focus reports on topics as they arise at 

SREB.org/StateServices.
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infoRMing StatE poliCy

SREB’s policy analysts produce nationally 
recognized reports to inform state leaders as 
they shape education policy to improve
student achievement. The Education Policies team tracks trends and analyzes the progress of 

member states toward the SREB Challenge to Lead goals.

Next The Challenge to Lead 2020 goals will guide much of SREB’s policy and data work through the year 2020. SREB policy 

staff will report on these regularly, adding a commitment to track how states are implementing policy in addition to how they 

meet student achievement measures. Staff will also publish reports on transfer of college credit, prekindergarten and alignment 

of college-readiness policies. 

MEASuRE AND ANALyzE  |  Education Policies staff 
provide detailed biennial state reports on each 
member state’s progress on the Challenge to Lead 
goals. This year, A Decade of Progress shows that 
SREB states made gains in prekindergarten access, 
early and middle grades achievement in reading and 
math, and high school graduation rates. 

SET GOALS  |  SREB worked this year to update the 
organization’s goals for education for the decade ahead. 
The Challenge to Lead 2020 Goals for Education are 
built on SREB’s continuous work dating from 1988, 
especially the Education Benchmarks 2000 Goals and 
the 2002 Challenge to Lead goals. The refreshed goals 
for 2020:

• Reflect the progress states have made since the 
goals were last published in 2002

• Include measurable outcomes at each stage of a 
student’s education journey

• Incorporate the past decade of policy work by 
SREB governors, commissions and member states 

PuBLiSh  |  In 2011-2012, SREB published policy 
papers on these topics:

• Strengthening Attend ‘n’ Drive Laws to Reduce 
Truancy and Dropouts

• Maximizing Education Data Use in SREB States 
Measuring a Teacher’s Value and Effectiveness in 
SREB States

• Transitioning to the New High School  
Graduation Rate 

• Redesigning Dual Enrollment to Promote  
College Completion

• Smart Class-Size Policies for Lean Times 

SREB Education policies

Joan M. Lord, Vice President

Joan.Lord@SREB.org or (404) 875-9211  

Jeff Gagne, Director

Jeff.Gagne@SREB.org or (404) 875-9211  

SREB.org/Policy
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SCaling RigoRouS StandaRdS foR REadinESS

Getting high school students ready for college 
and career is a top priority for the region. 
SREB continues to build on its leadership for this complex challenge. In 2011, SREB completed 

a three-year grant from the Bill & Melinda Gates Foundation to help leaders in Kentucky, Florida, 

Maryland, Texas, Virginia and West Virginia develop policies and practices to increase students’ 

college and career readiness. 

During 2011-2012, SREB began expanding this 
work to help more states take effective practices 
statewide, with a new three-year grant from the 
Gates Foundation. 

BENChMARK  |  SREB is developing indicators to 
benchmark implementation of the Common Core 
State Standards or other rigorous standards and will 
publish regional and state reports on progress.  

DESiGN  |  SREB is working with education leaders in 
Georgia, Kentucky, North Carolina, Oklahoma, 
Tennessee and West Virginia to design model 
transitional courses to boost “unready” high school 
juniors and seniors to college readiness. Florida and 
Virginia already offer such courses.

ALiGN  |  To demonstrate how to integrate rigorous 
Common Core State Standards into career and techni-
cal education, SREB is working with Georgia on a 
four-course CTE pathway in advanced manufacturing.

ROLL OuT  |  A project is under way with the Arkansas 
Department of Education to train teachers in eight 
schools to roll out innovative literacy and math 
strategies that will help implement the CCSS.
 
SREB College and Career Readiness initiative

Cheryl Blanco, Vice President for Special Projects 

Cheryl.Blanco@SREB.org or (443) 501-3656

Kim Anderson, Project Director, Benchmarking State 

implementation of CCSS

Kim.Anderson@SREB.org or (404) 775-9366

SREB.org/Readiness

Next In late 2013, SREB will publish an initial baseline 

report showing where the region and individual states 

stand in implementing the Common Core and other 

rigorous state standards.
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BooSting CollEgE CoMplEtion 

Creating jobs is a top priority in the Southern 
states, and a better educated work force is
an important strategy in attracting them. SREB’s college completion initiative urges states to 

substantially increase the number of residents who complete two- and four-year college 

degrees and career certificates each year.

This is a multifaceted task. More students must 
graduate high school ready to succeed in college and 
career. Colleges and other postsecondary institutions 
must be more accessible and affordable. And they 
must do a better job of getting their students through 
to degree or certificate — which requires dedicated 
attention to everything from academic advising to 
transfer policy to the way states fund institutions.

DEFiNE  |  In 2011-2012, with new funding from the 
Bill & Melinda Gates Foundation and Lumina 
Foundation, SREB began to take these efforts to the 
next step: describing state policy that will help states’ 
postsecondary institutions award significantly more 
degrees and certificates. This effort builds on SREB’s 
No Time to Waste: Policy Recommendations for 
Increasing College Completion report and 2008-2011 
work to implement statewide college-readiness 
initiatives throughout the region. 

CONVENE  |  SREB is convening regional focus groups 
and working groups of policy-makers — such as 
legislators and state higher ed and K-12 officials — to 
identify best practices and essential elements of state 
policy for issues critical to college access and success.

SREB College Completion initiative

Cheryl Blanco, Vice President for Special Projects 

Cheryl.Blanco@SREB org or (443) 501-3656

SREB.org/Completion

Next Out of these consensus-building, issue-based 

“convenings” — on topics such as transfer, credits-to-

degree, outcomes-based funding, college readiness, virtual 

learning, remediation and affordability — will come a series 

of policy papers and briefs that outline the essential elements 

of effective state policy to increase college completion.
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diStilling and ShaRing EduCation data 

SREB collects, compiles, analyzes and publishes 
the latest demographic, economic and pre-K to 20
data, revealing important trends and enabling comparisons among states and regions of the 

nation. SREB Education Data Services also responds to special requests from state leaders, 

agencies and media outlets.

ANALyzE AND PuBLiSh  |  Already one of the nation’s 
most comprehensive collections of comparative state 
education data, the SREB Fact Book on Higher 
Education was expanded in 2011 to include all 50 
states and a region-by-region format. The Fact Book is 
updated continually online. Periodic Fact Book 
Bulletins also analyzed the education impact of trends: 

• Growing Proportion of Children in Poverty Means 
More Education Challenges

• Percentage of Working-Age Adults With an 
Associate’s or Higher Degree Lowest in  
SREB Region

• High School Students Take Notable Portion of 
College Credits

• New Highs Reached in College Courses Taken 
Through E-Learning 

COLLECT AND COMPiLE  |  The backbone of the Fact 
Book is the SREB-State Data Exchange, a 
partnership with the region’s higher education 
boards to compile and report unique, up-to-date 
comparisons of higher education data. 

• The SREB-State Data Exchange: 2010-2011 
Indicators Report provided the latest SREB averages, 
which are often used in state decision-making. 

• New Measures, New Perspectives: Graduates’ Time- 
and Credits-to-Degree in SREB States introduced 
unique measures developed by the Data Exchange 
for time-to-degree and credits-to-degree. 

A large number of reliable sources of comparative 
data are mined constantly to complete the Fact Book 
storehouse of long-term trend data.

SREB Education data Services

Joseph L. Marks, Director

Joe.Marks@SREB.org or (404) 879-5546

SREB.org/Data  

Next Monthly Fact Book updates are posted online. Watch 

for Fact Book Bulletins and the SREB-State Data Exchange 
2011-2012 Indicators Report.
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advanCing EduCation tEChnology

Through its Educational Technology Cooperative, 
SREB is a national leader in helping states
improve online learning, share digital content, and make smart planning and policy decisions 

about technology. SREB states are at the forefront of many of the fast-paced changes 

technology is bringing to education.

CONNECT  |  The state higher ed and K-12 agencies 
that are members of the Cooperative represent more 
than 3,400 school districts and nearly 1,200 colleges 
and universities in the SREB region. The Cooperative’s 
2011 annual meeting gathered state officials and 
policy-makers, and the 2012 symposium “Disrupting 
Education: Depends on How You Look at It?” 
provided teacher, national and state agency, and 
foundation perspectives on new learning models 
fueled by technology.

REPRESENT  |  The 2012 SREB/iNACOL National 
Online Teacher of the Year is putting her passion to 
work as a spokesperson for online teaching, raising 
awareness about the teachers behind the screen. 
Leslie Fetzer (below left) of North Carolina Virtual 
Public School says online learning is the tool that has 
made it possible for special ed students in her state to 
succeed in the same courses as other students. 

RESEARCh  |  In addition to its annual Report on State 
Virtual Schools, the Cooperative began documenting 
an accelerating trend toward district-level online 
learning in K-12 schools. With a National Science 
Foundation grant, the Cooperative developed and 
tested the National Science Digital Library Backpack, a 
student-designed portal.

CATALyzE  |  The Cooperative hosted webinars for 
academic leaders, teachers and faculty on topics  
such as blended learning, the growing practice of 
combining online learning with face-to-face 
instruction. With support from the Fund for the 
Improvement of Postsecondary Education, the 
Cooperative developed tools to assess and improve 
accessibility of Internet-based instruction and 
services at colleges and universities.

SREB Educational technology Cooperative

Myk Garn, Director

Myk.Garn@SREB.org or (404) 879-5587

SREB.org/EdTech

Next Watch for a broader and deeper survey of online 

learning options at the district level in late 2012 — and for 

work on how technology can reduce the time to and cost of 

college degrees.
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ShaRing SpECializEd CollEgE pRogRaMS

SREB brings together college opportunities to 
make them more widely available in the region.
The shared mission of these programs: To help college students of all ages take courses and 

earn degrees, no matter where they live and work. States save the cost of creating specialized 

programs, and students get broader access to learning or save by paying in-state tuition. 

ShARE  |  Academic Common Market enables college 
students from one SREB state to pursue uncommon 
degrees in another SREB state at in-state tuition rates. 

Regional Contract Program gives students in SREB 
states the opportunity to earn specialized professional 
health degrees at in-state or reduced tuition rates.

Electronic Campus helps adults and e-learners start 
or resume their college education or satisfy a job 
requirement. The Electronic Campus provides easy 
access to more than 30,000 online courses and 1,700 
online degree programs from colleges and universities 
in all 16 SREB states. Now users can access services 
such as online applications, financial aid and career 
planning at ElectronicCampus.org. 
 
TheTeacherCenter.org helps K-12 teachers find and 
connect to state certification requirements, online 
courses and graduate degree options.

Academic Common Market/Electronic Campus 
allows students in SREB states to enroll in online 
degree programs outside their home states — at 
in-state tuition rates. More than 126 degree programs 
are available, and about 130 students were certified 
for study during the past year. 

LEAD  |  SREB has been a leader in policies to expand 
distance learning. A current focus: Staff are continuing 
to help states respond to changes in federal regulations 
that require institutions with online programs to gain 
approval in states where they enroll students. SREB’s 
state reciprocity arrangement will be a model for other 
regions as new regulations are enacted.  

SREB Student access programs and Services 

Mary Larson,  Associate Director

Mary.Larson@SREB.org or (404) 404-875-9211 ext. 219

Sojourner Marable Grimmett, Assistant Director 

Sojourner.Grimmett@SREB.org or (404) 875-9211 ext. 261

SREB.org/Access  

Next With support from Lumina Foundation, 

TheAdultLearner.org builds on efforts in several SREB states 

to reach the region’s 20 million adults ages 25 to 55 with 

some college credit but no degree. The portal will help them 

access specialized degree-completion programs when it 

launches in late 2012 at TheAdultLearner.org.
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pRoMoting a CollEgE-going CultuRE

Go Alliance works to boost college access and 
attendance — especially for students who 
would be the first in their families to go to college. 
This membership cooperative shares best practices for policy, programs and campaigns to get 

more students ready for college and overcome financial barriers. 

ShARE  |  Most students say they want to go to college, 
but many never apply. Go Alliance published College 
Application Week: A Toolkit for Increasing Access to 
Higher Education, a how-to guide for events that help 
high school seniors complete applications. 

TRAiN  |  Eight SREB states continued to work with 
Go Alliance to provide professional development for 
middle grades and high school counselors, teachers, 

administrators and mentors in how to increase 
graduation rates and create a college-going culture in 
their schools. The modules are available to other 
states for a moderate (at-cost) fee.  

CONVENE  |  In addition to its annual meeting for 
education agency and college access program staff, 
the Go Alliance hosts workshops and webinars with 
national experts on communication, marketing and 
other topics that member states request.

SREB go alliance

Alice Anne Bailey, Director

Aliceanne.Bailey@SREB.org or (404) 875-9211

SREB.org/GoAlliance 

Next Watch for promising ideas to use mobile technology 

to help high school students navigate the path to college. 

SREB won a $200,000 planning grant in Lumina 

Foundation’s Next Generation program to discover innovative 

ways to connect students with guidance on applying and 

paying for college. 
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Building nuRSing CapaCity

The SREB Council on Collegiate Education for 
Nursing generates new ideas to address the
challenges facing nursing education at all levels — associate’s, bachelor’s, master’s and doctoral.

iNNOVATE  |  The SREB Nurse Educator Consortium, a 
collaborative of eight graduate nursing programs and 
SREB’s Electronic Campus, enrolled 12 students in 
innovative, online teacher preparation courses during 
the 2011-2012 academic year. Blending these online 
courses with classroom instruction can accelerate the 
time-to-degree for future nursing faculty so they are 
ready to teach the next generation of registered nurses.

SuRVEy  |  SREB’s 2011 annual survey of college 
nursing programs documented important changes in 
the region’s nurse educator work force — including 97 
full-time faculty retirements, 353 full-time faculty 
vacancies, and 37 deans or directors who plan to retire 
in three years.

CONVENE  |  In November 2011, nurse educators met 
in Atlanta at the Council’s annual meeting to discuss 
best practices in using technology to deliver courses. 
Dee Baldwin of the University of North Carolina at 
Charlotte was presented the Council’s M. Elizabeth 
Carnegie Award for excellence in nursing education. 

SREB Council on Collegiate Education for nursing 

Eula Aiken, Executive Director

Eula.Aiken@SREB.org or (404) 879-5567 

SREB.org/Nursing 

Next In 2012-2013, the annual meeting will focus on 

building partnerships. Look for the results of the 2012 

annual survey, a report on how SREB states are addressing 

Institute of Medicine recommendations for the future of 

nursing, and a series of webinars to help faculty use 

technology in the delivery of courses.
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foStERing MinoRity faCulty 

More than one-third of America’s college students 
are people of color, but relatively few faculty are
members of racial or ethnic minority groups. The SREB-State Doctoral Scholars Program is 

working to change that. It helps minority students earn doctoral degrees and prepares them to 

become college faculty members. 

SuCCEED  |  More than 600 scholars have earned 
their Ph.D.s through the program since 1993.

More than 80 percent of these graduates are employed 
in education   — 70 percent of them in SREB states. 
More than 75 graduates have earned tenure.

MENTOR  |  The SREB-State Doctoral Scholars 
Program currently serves more than 345 scholars with 
professional development, mentoring, networking, 
employment counseling and financial assistance. 

CONVENE  |  The nation’s largest gathering of minority 
Ph.D. scholars and faculty convened in October 
2011 for the 18th annual Compact for Faculty 
Diversity Institute on Teaching and Mentoring. 
More than 1,100 doctoral students and mentors met 
in Atlanta for leadership training, networking, 
professional development, job recruiting   — and 
inspiration to fuel another year of hard work.

PiLOT  |  The Junior Faculty Professional 
Development Conference brought together new 
minority faculty members to examine classroom and 
research challenges that have prevented others from 
achieving successful academic careers.

ShOW  |  A new video brings all this home. Students 
tell how the Doctoral Scholars Program helped them 
overcome doubt, fatigue and economic hardship to 
reach that proud moment of doctoral graduation. 
Visit youtube.com/SREBvideo to see for yourself. 

SREB-State doctoral Scholars program

Ansley Abraham, Director

Ansley.Abraham@SREB.org or (404) 879-5516

SREB.org/DoctoralScholars

Next The Doctoral Scholars Programs marks its 20th 

anniversary in 2012-2013 and expects to reach the 700th 

graduate mark.
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CREating CaREER pathwayS foR SuCCESS

High Schools That Work is America’s largest 
high school improvement effort, active in 
1,200 schools in 30 states and the District of Columbia. This SREB program partners  

with states, districts and schools to support comprehensive high school reform. 

HSTW helps schools create pathways for success that 
blend rigorous career/technical studies with a college-
ready academic core and other reform conditions that 
transform high schools into places where all students 
learn at high levels and graduate prepared for college, 
advanced training and careers. The program embeds 
academic standards into career/technical assignments, 
uses literacy standards and strategies into both 
academic and career/technical courses, and includes 
supported guidance and an extra-help system.

During 2011-2012, SREB provided direct services 
through special contract to more than 200 high schools 
in 23 states. Of these, 164 schools were in SREB states: 
18 in Alabama, 25 in Arkansas, one in Delaware,  
18 in Florida, 20 in Georgia, 13 in Kentucky, 10 in 
Louisiana, two in Maryland, three in Mississippi,  
10 in North Carolina, six in South Carolina, 13 in 
Tennessee, 21 in Texas and four in Virginia. 

TRAiN AND MOTiVATE  |  During 2011-12, 812 state, 
district and school leaders and teachers participated 
in five HSTW professional development national 
workshops, more than 500 site-based workshops, 
many webinars and the State Leaders’ Forum. The 
25th annual HSTW Staff Development Conference 
in July 2011 drew more than 5,500 educators from 
42 states.

ASSESS  |  In 2012, SREB conducted its biennial 
HSTW Assessment of more than 40,000 seniors in 
33 states. More than 8,000 of them received the 
2012 High Schools That Work Award of Educational 
Achievement. The assessment tests students in 
reading, mathematics and science and includes a 
student survey and a teacher survey to help school, 
district and state leaders see what is — and is not 
— working to increase student achievement.

PuBLiSh  |  In 2011-2012, HSTW published eight 
online newsletters that share the best practices from 
the 2011 HSTW conference. Two examples: Creating 
a Culture of High Expectations, Student Motivation and 
Instructional Support in Schools and Classrooms and 
Building the Capacity of Principals and Teacher-Leaders 
to Implement Effective School and Classroom Practices.  

SREB high Schools that work

Gene Bottoms, Senior Vice President

Gene.Bottoms@SREB.org or (404) 875-9211 

SREB.org/hSTW

Next HSTW will publish Recognizing Academic 
Achievement in Career/Technical Education: Conditions for 
Awarding Academic Credit for Career/Technical Courses.  
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dEvEloping CuRRiCula foR CaREER pathwayS 

Preparation for Tomorrow is broadening the 
definition of rigor in career and technical studies
by incorporating mastery of the Common Core State Standards into authentic projects that are 

meaningful to students.

Each member of the 12-state consortium is designing 
a sequence of four CT courses in a high-wage, high-
skill career field important to that state’s economy. The 
pathways will prepare students for a number of 
options beyond high school: entry-level jobs, advanced 
training, industry certification, two-year certificates 
or associate’s degrees, or bachelor’s degrees. 

Each course will embed the CCSS for college 
readiness and incorporate cooperative learning 
strategies, engaging instructional techniques, 
guidance and advisement, extra help, and assessment 
of students’ technical and academic skills. In the 
end, all 12 states will share the curricula and 
accompanying materials. The states will work with 
SREB to train teachers, principals and counselors to 
implement and assess the courses.

COLLABORATE  |  Each state engaged key stakeholders 
from industry, higher education, government 
agencies and secondary education to work on the 
course sequences. 

• Alabama: aerospace engineering
• Arkansas:  futures in science and technology
• Georgia: advanced manufacturing
• Kansas: STEM education and training 
• Kentucky: informatics
• Maryland: construction design and management
• Nebraska: food and nutritional sciences

• New Jersey: global logistics and entrepreneurship
• North Carolina: project management
• Ohio: automated materials joining technologies 

and health informatics
• South Carolina: renewable energy technologies
• West Virginia: energy and power

PiLOT  |  During 2011-2012, Alabama began field- 
testing the first two courses in its curriculum. 

SREB preparation for tomorrow

Gene Bottoms, Senior Vice President  

Gene.Bottoms@SREB.org or (404) 875-9211 

Leslie Carson, Director  

Leslie.Carson@SREB.org or (404) 879-5619 

SREB.org/Tomorrow

Next During 2012-2013, Kentucky, Ohio, South Carolina, 

West Virginia and New Jersey will field-test the first two 

courses in their curricula. Alabama will begin testing courses 

three and four.
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Making MiddlE gRadES woRk

The transition from eighth to ninth grade is critical. 
Being sure middle grades students are well
prepared for high school — and ultimately for postsecondary study and careers — is the goal 

of SREB’s Making Middle Grades Work program. 

To improve curricula, instruction and support 
services for students, SREB provided more than 450 
MMGW schools in 23 states with professional 
development, technical assistance, coaching and 
surveys. MMGW provided direct services through 
special contracts to more than 100 schools in 15 states 
in the 2011-2012 school year. This included 121 
schools in the SREB states: 19 in Alabama, five in 
Arkansas, 21 in Florida, two in Georgia, 18 in 
Kentucky, two in Louisiana, five in Mississippi, 13 in 
North Carolina, nine in South Carolina, four in 
Tennessee, 19 in Texas and four in Virginia.  

ASSESS  |  MMGW surveyed students to document 
the classroom experiences of eighth-graders and to 
determine the extent to which each school has 
implemented the key practices of the program. 
MMGW surveys teachers on their views about 
improving student achievement, their expectations of 
students and the extent to which they use instructional 
practices that improve student achievement.

TRAiN  |  Through national and site-based workshops 
for new and existing MMGW schools, educators 
learn to develop solutions to critical issues identified 
by states, districts and schools.

COACh  |  MMGW staff coached school, district and 
state leaders in areas such as aligning classroom 
assignments and assessments to grade-level standards, 

using standards-based grading practices and high-
quality rubrics, and creating and supporting a 
culture of success.

PuBLiSh  |  Improved Middle Grades Schools for Improved 
High School Readiness: Ten Best Practices in the Middle 
Grades identifies the best practices implemented by 
most-improved middle grades schools.

A New Mission for the Middle Grades issues an urgent 
call for SREB states to improve student achievement 
in the middle grades so that students are ready for 
success in high school.

SREB Making Middle grades work

Toni Eubank, Director, MMGW State Network

Toni.Eubank@sreb.org or (404) 879-5610 

SREB.org/MMGW
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StREngthEning CuRRiCuluM in CaREER/tEChniCal CEntERS

Technology Centers That Work helps shared-time 
technical centers embed academic standards into
their curricula so that technical courses become more intellectually demanding. The goal is to 

prepare graduates to succeed in postsecondary studies and careers in high-demand, high-

wage fields. The network has grown to more than 175 sites — career centers, career/technical 

centers, technology centers or academies — in 17 states. 

COACh AND ASSiST  |  TCTW technical assistance 
visits helped school leaders and teachers take stock of 
where they are and where they want to go and 
provided teachers strategies to increase student 
performance. School improvement consultants made 
follow-up visits to centers to observe classrooms and 
work with educators.

TRAiN  |  TCTW conducted 12 statewide site 
development workshops and nearly 100 state and 
local workshops and webinars on topics such as 
using data to improve school culture, integrating 
literacy and numeracy in CT classrooms, and 
differentiated learning. 

ASSESS  |  Based on the TCTW assessment, students 
who were well prepared for postsecondary studies, 
advanced training and work received the Award of 
Educational Achievement.

CONVENE  |  The Fourth Annual National Technology 
Centers That Work Leaders’ Forum brought together 
nearly 300 administrators and other instructional 
leaders from shared-time centers in 22 states to 
network and learn about strategies that improve the 
culture of centers. 

PuBLiSh  |  An Undeveloped National Resource: The 
Unrealized Potential of the Nation’s Career/Technical 
Centers explores specific practices and strategies 
implemented by 11 successful TCTW sites to increase 
reading and mathematics achievement and to prepare 
students for postsecondary studies and careers.

Two studies, Hunterdon Polytech Career Academy in 
New Jersey and Wes Watkins Career/Technology Center 
in Oklahoma, document how shared-time centers 
are using the TCTW design to raise achievement. 

SREB technology Centers that work

Gene Bottoms, Senior Vice President

Gene.Bottoms@sreb.org or (404) 875-9211 

Ann Benson, Director

gben@brightok.net or (405) 880-5383 

SREB.org/TCTW



20

pREpaRing CtE tEaChERS fRoM induStRy

TRAiN AND COACh  |  The program includes 200 hours 
of professional development, support from trained 
mentors and local administrators, on-site coaching 
and an electronic community of practice. The goals 
are to help teachers:

• Plan career/technical assignments with 
embedded Common Core State Standards

• Design curriculum around authentic, 
intellectually demanding projects and problems

• Manage classrooms with a diverse group  
of students

• Create classroom assessments that measure mastery 
of technical concepts, reading complex technical 
materials, and applying math to assignments

FiELD-TEST  |  Oklahoma and South Carolina served as 
field-test sites, and Oklahoma continues to implement 
the modules. Several agencies in Georgia, Mississippi 
and Tennessee are at various stages of implementation.

SREB induction Model for preparing CtE teachers

Gene Bottoms, Senior Vice President

Gene.Bottoms@SREB.org or (404) 875-9211

heather Sass, Director

Heather.Sass@SREB.org or (614) 847 5832

SREB’s school improvement program has piloted 
a program of support and guidance for new
career/technical teachers who come to teaching from industry, through alternative certification 

rather than a teacher preparation program. For the past four years, in partnership with the 

National Center for Research in Career/Technical Education, SREB has developed and field-

tested this teacher induction model. Preliminary results show promise in influencing beginning 

teachers’ competence and commitment to remain in the teaching field.

Next SREB staff are providing technical assistance and training to several states that will adopt the model. SREB will evaluate 

use of the model and content of the materials every two years.
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tRaining BEttER pRinCipalS and SChool lEadERS

TRAiN  |  SREB provides face-to-face and online 
training on strategies for effective instructional 
leadership. Based on practices from principals who 
succeeded in raising student achievement, the courses 
are built around clear objectives and integrate real-
world problems. 

GuiDE AND REDESiGN  |  SREB consults with states to 
redesign the ways they prepare and certify leaders by:

• Benchmarking policy and legislation against  
best practices

• Providing technical assistance on university 
preparation programs, licensure and evaluation 
for principals, and succession plans

• Helping forge district-university partnerships 
and design quality internships and mentoring 
for aspiring principals

In 2011-2012, LCLP worked with programs in 
states including Alabama, Louisiana and Tennessee. 
In Florida, SREB is partnering with the Florida 
Department of Education to design training for  
100 leaders to turn around low-performing schools. 

RESEARCh AND PuBLiSh  |  SREB publishes on school 
leadership topics to inform practices and policies. Two 
notable reports from 2011-2012:

• Turnaround High School Principals: Recruit, 
Prepare and Empower Leaders of Change takes an 
in-depth look how to identify, prepare and 
support principals who can improve the lowest-
performing high schools.

• Who’s Next? Let’s Stop Gambling on School 
Performance and Plan for Principal Succession 
outlines critical actions that states, districts, 
universities and principals should take to address 
principal succession. 

CONVENE  |  SREB’s 2012 Leadership Forum on 
“Strategies for Saving Struggling Schools” brought 
together 130 principals, education professors, 
superintendents, legislators, counselors and HR 
leaders to focus on what works to turn around 
low-performing schools. 

SREB learning-Centered leadership program

Jon Schmidt-Davis, Director,  

Learning-Centered Leadership Program  

Jon.Schmidt-Davis@SREB.org  or (404) 879-5591 

Kathy O’Neill, Director, Special Leadership Projects  

Kathy.Oneill@SREB.org or (404) 879-5529 

SREB.org/Leadership

Next Watch for a progress report on effective school 

principals in late 2012, to help states and districts target 

support where it is most needed. 

School leaders fuel school improvement. SREB’s 
Learning-Centered Leadership Program works
with states, universities and school districts to improve training for principals and other public 

K-12 school leaders.
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SREB Staff

dave Spence, President

Ansley Abraham, Director, SREB-State Doctoral Scholars Program

Jason Adair, Mathematics Consultant, School Improvement 

Eula Aiken, Nursing Programs Director and Executive Director, SREB 

Council on Collegiate Education for Nursing

Ivy Alford, Director, State Services for School Improvement

Kim Anderson, Project Director, Benchmarking Reports on State Imple-

mentation of Common Core State Standards

Beth Andrews, Executive Assistant to the Senior Vice President

Betsey Avery, Administrative Assistant, Student Access  

Programs and Services

Tricia P. Avery, Director, Human Resources

Alice Anne Bailey, Director, Go Alliance

Lois Barnes, Director, State Services for School Improvement

Deborah Bass, School Improvement Consultant

Robert Belle, Director, SREB-AGEP Doctoral Scholars Program

James Berto, Research Associate, School Improvement

Cheryl Blanco, Vice President, Special Projects

Barbara Bohanon, Assistant to the Director, Finance and Facilities

Gene Bottoms, Senior Vice President

Chuck Boyd, School Improvement Consultant 

Steve Broome, Director, State Development for  

High School and Middle Grades

Matthew Brune, Information Technology Assistant

Josh Buchanan, Information Technology Assistant

Sarah Caldwell, Editor/Writer for School Improvement

Leslie Carson, Director, Preparation for Tomorrow

Jenn Carter, Human Resources Project Manager

Mi-Yan Carter, Administrative Assistant/Research Associate,  

Learning-Centered Leadership Program

Barbara Channell, Assistant Director, Finance and Facilities

Clara Clark, School Improvement Consultant

James Clark, Special Assistant to the Senior Vice President,  
School Improvement and Leadership

Crystal Collins, Policy Analyst, Education Policies

Michaela Corrente, Policy Analyst, Education Policies 

Char-Shenda Covington, Literacy Trainer, School Improvement

Lisa Cowan, Data Analyst/Research Associate, Education Data Services

Fran Cowart, Coordinator of Assessment, School Improvement

Debbie Curtis, Publications/Web Coordinator, Communications

Beth Day, Director, Communications

Asenith Dixon, State Services Coordinator

Tony Dobbins, Program Manager, Contracted Schools Network

Linda Dove, School Improvement Consultant

Frank Duffin, School Improvement Specialist 

Carol Ann Duke, Literacy Trainer, School Improvement

Cory Duty, School Improvement Consultant

Lannie Edwards, School Improvement Consultant

Paula Egelson, Director, Research, School Improvement

Mark Emblidge, Special Assistant to the President

Toni Eubank, Director, Making Middle Grades Work State Network

Shalanda Evans, Administrative Assistant, Special Projects

Peggy Fillio, School Improvement Consultant

Susan Fowler, Meeting Manager, Education Policies and Programs

Jeff Gagne, Director, Education Policies

Gale Gaines, Vice President, State Services

Myk Garn, Director, Educational Technology Cooperative

Wendy Gonzales, School Improvement Consultant

Beth Green, School Improvement Consultant

Sojourner Grimmett, Assistant Director, Student Access  

Programs and Services

Karen Gross, School Improvement Consultant

Jeffrey Grove, Research Associate, State Services

Steve Hagen, School Improvement Consultant

Debbie Hall, School Improvement Consultant,  
Reading and Writing Specialist

Lingling Han, Director, Data Analysis and Management for  

School Improvement

Betty Harbin, School Improvement Consultant

Cassandra Harris, Administrative Assistant,  
School Improvement Initiatives

Jesse Harris, Mailroom/Office Clerk

Linda Hayden, School Improvement Consultant

Nancy Headrick, Director, State Services for School Improvement 

Rebecca Heiser, Coordinator, Professional Development,  
School Improvement

Carolyn Helm, Technology Centers That Work Lead Specialist
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SREB Staff

Jordan Hertl, Research Assistant, School Improvement

Jenny Hite, Administrative Assistant/Research Associate,  
Education Policies and Programs

Pam Hogans, Administrative Assistant, School Improvement

Linda Holly, State Services Associate

Rebecca Holt, Administrative Assistant, School Improvement

Audra Jackson, Institute Coordinator,  
SREB-State Doctoral Scholars Program

Kenya Jackson, Research Associate, Education Policies and Programs 

Walt Jacobs, Senior Consultant, SREB-State Doctoral Scholars Program

Diane James, Chief Editor, School Improvement

George Johnson, School Improvement Consultant

Anna Johnston, Coordinator, Summer Staff Development Conference

Lisa Johnston, Associate Director, Communications

Lety Jones, Senior Designer and Production Manager, Communications

Brooke Junker, Administrative Assistant/Editor, School Improvement 

Tommy Langley, School Improvement Consultant

Mary Larson, Associate Director,  
Student Access Programs and Services

Connie Lester, School Improvement Consultant

Aubrey Lindsey, School Improvement Consultant

Joan M. Lord, Vice President, Education Policies

Holly Lynde, Research and Policy Coordinator,  
Educational Technology Cooperative 

Joseph L. Marks, Director, Education Data Services

John Marsh, Editor/Writer, School Improvement

Camille Martin, Special Projects Coordinator,  
Finance and Administration

Kenneth Mason, Director, Urban Initiatives 

Jeffrey McCollum, Administrative Assistant,  
Student Access Programs and Services

Kathleen McNally, School Improvement Specialist

Daniel Mollette, Professional Developer for Mathematics,  

School Improvement

Barbara Moore, Associate Director, Making Middle Grades Work

Vivian Napier, Administrative Assistant, School Improvement

William O’Neal, School Improvement Consultant

Kathy O’Neill, Director, Special Leadership Projects

Matlea Parker, Program Manager, Educational Technology Cooperative 

Rose Partridge, Receptionist

Jill Potts, School Improvement Consultant

Laura Purvis, Information Technology Support Analyst I

Martha Quijano, School Improvement Consultant

Rhenida Rennie, Director, High Schools That Work  
Contracted Schools Network

Samantha Rife, Staff Accountant

Megan Root, Senior Policy and Project Associate, President’s Office

Heather Sass, Director, Career/Technical Teacher Preparation Project

Pat Savini, School Improvement Consultant

Nicole Schimmel, Administrative Assistant,  
SREB-State Doctoral Scholars Program 

Jonathan Schmidt-Davis, Director,  
Learning-Centered Leadership Program

Craig Shuey, Director, Information Technology

Susan Smith, Office Clerk

Russell Steel, Director, Finance and Facilities

Sharon Stone, School Improvement Consultant

Marty Sugerik, Mathematics Consultant, School Improvement 

John Uhn, Research Associate, School Improvement

Teresa Valentine, Editor/Research Assistant,  
Learning-Centered Leadership Program

Alan Veach, School Improvement Consultant

Sandy Walls-Culotta, School Improvement Consultant

Leonard Wandu, Graphic Designer, School Improvement

Jennifer Watson, School Improvement Consultant

Scott Warren, Director, State Initiatives

Donald Westerman, School Improvement Consultant

Tom White, Coordinator of Technology, Preparation for Tomorrow

Tammy Wright, Accounting Assistant,  
SREB-State Doctoral Scholars Program

Gary Wrinkle, Lead School Improvement Consultant, Texas

Marna Young, Director, Research for School Improvement

To contact a staff member, email firstname.lastname@SREB.org or 

visit SREB.org/Contact.
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MEMBERS of thE BoaRd

OffiCERs

Governor Robert f. McDonnell, Virginia, Chair

Joe H. Pickens, florida, Vice Chair

senator Jack Hill, Georgia, Treasurer

ALAbAMA

Robert Bentley, Governor 2015 

†* Alan Baker, State Representative 2013 

Jackie Kinney, Federal Programs Director,  
Morgan County Schools 2015

 Joseph B. Morton, Former State Superintendent  
of Education 2012 

Caroline Novak, President, A+ Education Partnership 2014

ARkAnsAs

Mike Beebe, Governor 2015

†* Joyce Elliott, State Senator 2012

Johnnie Roebuck, State Representative 2013

Randy Willison, Superintendent, Batesville School District 2014 

DELAwARE

Jack Markell, Governor 2013 

Dorothy Linn, Superintendent, Colonial School District 2012

Robert W. Rescigno, Assistant Professor,  
Wilmington University  2011

†* David P. Sokola, State Senator 2014

fLORiDA

Rick Scott, Governor 2015

Nancy C. Detert, State Senator 2014

†* Joe H. Pickens, President, St. Johns River State College 2015

GEORGiA

Nathan Deal, Governor 2015

†* Jack Hill, State Senator 2014 

Henry M. “Hank” Huckaby, Chancellor, Board of Regents  

of the University System of Georgia 2015 

E. Steve Smith, Superintendent, Lowndes County Schools 2012

kEnTuCky

Steve Beshear, Governor 2016 

Wayne D. Andrews, President, Morehead State University 2012

†* Joseph U. Meyer, Secretary, Education and  

Workforce Development Cabinet 2013

Carl Rollins II, State Representative 2015

Timothy T. Shaughnessy, State Senator 2014 

LOuisiAnA

†* Bobby Jindal, Governor 2016 

Micheal “Randy” Moffett, President,  
University of Louisiana System 2012

James E. Purcell, Commissioner of Higher Education,  

Louisiana Board of Regents 2014

†* Francis C. Thompson, State Senator 2013

John C. White, State Superintendent of Education 2015

MARyLAnD

Martin O’Malley, Governor 2015

†* Norman H. Conway, State Delegate 2015

Danette G. Howard, Interim Secretary of Higher Education, 

Maryland Higher Education Commission 2013

William E. Kirwan, Chancellor,  
University System of Maryland 2012

Bernard J. Sadusky, Interim State Superintendent of  
Education, Maryland State Department of Education 2014

MississiPPi

Phil Bryant, Governor  2016

Hank M. Bounds, Commissioner of Higher Education,  

Mississippi Board of Trustees of State Institutions of  

Higher Learning 2011

Tom Burnham, State Superintendent of Education 2014

†* Terry C. Burton, State Senator 2012

Charles L. Harrison, Educational Consultant,  
The Excellence Group 2013
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MEMBERS of thE BoaRd

nORTH CAROLinA

Beverly Perdue, Governor 2013

Walter H. Dalton, Lieutenant Governor 2012

William C. Harrison, Chairman,  

North Carolina State Board of Education 2014 

†* Howard N. Lee, President, Howard N. Lee Institute for 

Equity and Opportunity in Education, Chapel Hill 2011 

Marvin W. Lucas, State Representative 2013

OkLAHOMA

Mary Fallin, Governor 2015

†* Glen D. Johnson, Chancellor,  
Oklahoma State Regents for Higher Education 2015

Nelda Jo Kirk, Oklahoma City 2012

Kara Gae Neal, Director, School of Urban Education, 

University of Tulsa 2013

Susan Paddack, State Senator 2014

sOuTH CAROLinA

Nikki Haley, Governor 2015

Melanie Barton, Interim Director,  
Education Oversight Committee 2014

Phillip D. Owens, State Representative  2015

†* Nikki G. Setzler, State Senator  2013 

Mitchell M. Zais, State Superintendent of Education  2016

TEnnEssEE

Bill Haslam, Governor 2015

Lois M. DeBerry, State Representative 2014

Shirley C. Raines, President, University of Memphis 2013

†* Andy Womack, Murfreesboro 2012 

Yvonne Wood, Lebanon 2015

TExAs

Rick Perry, Governor 2015

Daniel H. Branch, State Representative 2015

†* Rob Eissler, State Representative 2016

†* Robert P. Scott, Commissioner of Education,  

Texas Education Agency 2014

Florence Shapiro, State Senator 2013 

ViRGiniA

†* Robert F. McDonnell, Governor 2014

Mark L. Cole, State Delegate 2014

Steve F. Kime, Clifton 2013

Alvin Williamson, Commandant, Fork Union  

Military Academy 2015

wEsT ViRGiniA

Earl Ray Tomblin, Governor 2013

Thomas W. Campbell, State Delegate 2013

†* Robert H. Plymale, State Senator 2014

Roman W. Prezioso Jr., State Senator 2015

† Executive Committee member. The Executive Committee has full 
power to act between Board meetings.

* Finance Committee member. The Finance Committee, a subcommittee 
of the Executive Committee, prepares an annual budget and presents it 
and other financial policy matters to the Executive Committee.
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lEgiSlativE adviSoRy CounCil 

Senator Jack westwood, kentucky, Chair

delegate thomas w. Campbell, west virginia, Vice Chair

JD Alexander, State Senator, Lake Wales, Florida

Austin J. Badon Jr., State Representative, New Orleans, Louisiana

Alan Baker, State Representative, Brewton, Alabama

Larry M. Bell, State Representative, Clinton, North Carolina

Daniel H. Branch, State Representative, Dallas, Texas

Cecil C. Brown, State Representative, Jackson, Mississippi

Charlotte Burks, State Senator, Monterey, Tennessee

Terry C. Burton, State Senator, Newton, Mississippi

Thomas W. Campbell, State Delegate, Lewisburg, West Virginia

Videt Carmichael, State Senator, Meridian, Mississippi

John “Bam” Carney, State Representative, Campbellsville, Kentucky

Jared Carpenter, State Senator, Berea, Kentucky

John Catlett, State Representative, Rover, Arkansas

Eddie L. Cheatham, State Representative, Crossett, Arkansas

Mark L. Cole, State Delegate, Fredericksburg, Virginia

Norman H. Conway, State Delegate, Salisbury, Maryland

Ann Coody, State Representative, Lawton, Oklahoma

Tricia Ann Cotham, State Representative, Matthews, North Carolina

Lois M. DeBerry, State Representative, Memphis, Tennessee

Lee Denney, State Representative, Cushing, Oklahoma

Nancy C. Detert, State Senator, Venice, Florida

Tom Dickson, State Representative, Cohutta, Georgia

Rob Eissler, State Representative, The Woodlands, Texas

Joyce Elliott, State Senator, Little Rock, Arkansas

Vivian Davis Figures, State Senator, Mobile, Alabama

John Ford, State Senator, Bartlesville, Oklahoma

Herbert D. Frierson, State Representative, Poplarville, Mississippi

Thomas A. Greason, State Delegate, Lansdowne, Virginia

Jim Halligan, State Senator, Stillwater, Oklahoma

Jack Hill, State Senator, Reidsville, Georgia

Sheila Ellis Hixson, State Delegate, Silver Spring, Maryland

Jimmy Jeffress, State Senator, Crossett, Arkansas

Linda P. Johnson, State Representative, Kannapolis, North Carolina

Jan Jones, Speaker Pro Tempore of the House, Alpharetta, Georgia

Edward J. Kasemeyer, State Senator, Columbia, Maryland

Sheilla E. Lampkin, State Representative, Monticello, Arkansas

Gerald Long, State Senator, Winnfield, Louisiana

Marvin W. Lucas, State Representative, Spring Lake, North Carolina

Evelyn J. Lynn, State Senator, Ormond Beach, Florida

Eric Mansfield, State Senator, Fayetteville, North Carolina

John W. Matthews Jr., State Senator, Bowman, South Carolina

Mary Sue McClurkin, State Representative, Indian Springs, Alabama

Martin L. Nesbitt Jr., State Senator, Asheville, North Carolina

Ben W. Nevers, State Senator, Bogalusa, Louisiana

Phillip D. Owens, State Representative, Easley, South Carolina

Susan Paddack, State Senator, Ada, Oklahoma

Paul G. Pinsky, State Senator, University Park, Maryland

Robert H. Plymale, State Senator, Huntington, West Virginia

Mary M. Poling, State Delegate, Moatsville, West Virginia

Roman W. Prezioso Jr., State Senator, Fairmont, West Virginia

Jody Richards, State Representative, Bowling Green, Kentucky

Johnnie J. Roebuck, State Representative, Arkadelphia, Arkansas

Carl Rollins II, State Representative, Midway, Kentucky

Teresa L. Schooley, State Representative, Newark, Delaware

Nikki G. Setzler, State Senator, West Columbia, South Carolina

Florence Shapiro, State Senator, Plano, Texas

Timothy T. Shaughnessy, State Senator, Louisville, Kentucky

Jabar Shumate, State Representative, Tulsa, Oklahoma

F. Gary Simpson, State Senator, Milford, Delaware

David P. Sokola, State Senator, Newark, Delaware

Gary Stanislawski, State Senator, Tulsa, Oklahoma

Robert Tata, State Delegate, Virginia Beach, Virginia

Reginald Tate, State Senator, Memphis, Tennessee

Francis C. Thompson, State Senator, Delhi, Louisiana

Todd Thomsen, State Representative, Ada, Oklahoma

Jerry W. Tillman, State Senator, Archdale, North Carolina

Johnny Ray Turner, State Senator, Prestonsburg, Kentucky

Royce West, State Senator, Dallas, Texas

Jack Westwood, State Senator, Erlanger, Kentucky
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funding foR SREB pRogRaMS

Consistent state support from all 16 member states has positioned SREB to build most of its annual revenue around fees and 

contracts for specific services and grants from the following  foundations and organizations. We gratefully acknowledge sup-

port from our member states and these organizations in 2011-2012.

Alfred P. Sloan Foundation 

Appalachia Regional Comprehensive Center at Edvantia 

Bill & Melinda Gates Foundation

Blackboard Collaborate 

Connections Academy 

Council of Chief State School Officers 

Florida Virtual School 

Fund for the Improvement of Postsecondary Education

Lamar Plunkett Family 

Lumina Foundation  

Mid-Atlantic Comprehensive Center at the George Washington University Center for  

Equity and Excellence in Education 

National Board of Professional Teaching Standards 

National Research Center for Career and Technical Education, University of Louisville

National Institutes of Health 

National Science Foundation

SAS Institute Inc. 

The Pearson Foundation 

U.S. Department of Education

The Southern Regional Education Board is audited annually by an independent auditor. The audit report is 

distributed to Board members and made available to others by request. Please contact Russ Steel, Director, 

Finance and Facilities, Southern Regional Education Board, 592 10th St. N.W., Atlanta, GA 30318-5776.  

Russ.Steel@sreb.org or (404) 875-9211 ext. 257.
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SREB acknowledges the ongoing commitment and support of member states as well as grants, 

contracts and program memberships from other organizations in support of designated programs.

Photos: University of West Georgia, pages 9, 10 and 14.  Ted Richardson, page 6.

Design: Lee Thompson, Michael Baxter Communications.

Southern Regional Education Board  |  (404) 875-9211 |  www.SREB.org
Twitter @SREBEducation  |  Facebook.com/SouthernRegionalEducationBoard
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