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What are the priority in-demand 
job sectors for your state? 

A job sector is an economic term used to classify a 
broad group of occupations and industries that are 
related by what they do. 

In-Demand Job Projections (Mentimeter)
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Name a strategy, program or initiative 
that is successfully building the talent 
needed to supply workers for in-demand 
job sectors in your state. 

Successful Practices (Mentimeter) 
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The Future of Work
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Highlights according to ChatGPT:

1. Automation and Artificial Intelligence (AI)

2. Remote Work and Flexible Arrangements

3. Lifelong Learning and Upskilling

4. Collaborative Work Environments

5. Focus on Well-being and Work-Life Integration

6. Augmentation of Human Abilities

What will the future of work look like in 2030? 

Workforce of the Future   5



1. Data Scientist/Analyst
2. Artificial Intelligence/Machine Learning Engineer
3. Cybersecurity Expert
4. Robotics Engineer
5. Sustainability Specialist
6. Healthcare Professional (especially in specialized fields)
7. Renewable Energy Engineer
8. Virtual Reality/Augmented Reality Developer
9. UX/UI Designer
10.Mental Health Professional

Top 10 Jobs in 2030
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Education and Workforce System

State Policy

102022 SREB State Leaders' Forum

K-12 Postsecondary Workforce
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Education and Workforce System

Birth-Elementary Middle Grades High School Postsecondary Workforce
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• Early Exposure and 
Career Awareness 

• Foundational Core 
Academic and 
Employability Skills

Birth-Elementary Middle Grades High School Postsecondary Workforce

Education and Workforce System
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• Career Exploration
• Career Focused 

Activities and 
Projects

• Pop-Up Events and 
Camps

Birth-Elementary Middle Grades High School Postsecondary Workforce
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• Career Pathways
• High-Quality 

Curriculum
• Labor Market 

Alignment
• Dual Enrollment
• Work-Based Learning

Birth-Elementary Middle Grades High School Postsecondary Workforce

Education and Workforce System
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• “Stacking” Options to Support 
Credential/Degree Attainment

• Certificate Programs
• Associate Degrees
• Bachelor Degree
• Advanced Degrees

Birth-Elementary Middle Grades High School Postsecondary Workforce

Education and Workforce System
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• Upskilling
• Strategic Planning 

to Support In-
Demand 
Occupations

Birth-Elementary Middle Grades High School Postsecondary Workforce

Education and Workforce System
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Two Critical Concepts 

In-
Demand 

Jobs

Innovative 
Strategies 

to Build 
Talent



Panel Presentations

Sharing the Workforce 
Viewpoint
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Expanding Our View of Workforce
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The Future of 
Work

Florida’s 
Workforce 

System

Postsecondary 
Partnerships to 

Advance 
Credential 
Attainment 



Christine (Chris) Chmura, Ph.D.
CEO and Chief Economist 
Chmura Economics & Analytics 
 

The Future of Work
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How to Think 
About The 
Future of Work

 Terminology
 Future needs vary by state and 

region in state
 Drivers that shape jobs of the future
 Focus on skills not occupations
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Key 
Definitions

 Industry sector details linked to
 Occupation (job) details linked to
 Skills needed
 Curriculum
 Attributes, knowledge, skills
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Manufacturing Industry Concentration 
(LQ) By County
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Machinist Occupation Supports 
Manufacturing and Other Industries
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Curriculum Needed to Provide Skills: Machine 
Tool Technology/Machinist Awards  in 2021
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Curriculum Needed to Provide Skills: Machine 
Shop Technology/Assistant Awards  in 2021
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Top 10 Soft Skills Needed By 
Machinists in SREB States



Innovative Curriculum 
Follows Employer Needs
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Ads Requiring Cyber Relative to All 
Ads in U.S. Have Grown
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Cyber Job Ads in the United States

38,368 Jun 2017
68,603 May 2023

Peak: 81,653 Sept 2022
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You Don’t Need a Cyber Diploma To Perform 
Cyber Work But You Need Transferable Skills



Drivers that Shape Jobs of 
the Future
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The Big Picture: Always Moving to a New Equilibrium
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Drivers: Technology
What Skills Do Employers Want For AI Jobs in SREB States?

3
8



39© 2023 Chmura Economics & Analytics

AI Frees Up Time for Higher-Level Work
Increased Productivity Can Lead to Job Losses
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Estimated Percentage of Jobs Displaced 
By AI Over Next 10 Years

Source:  Chmura and Goldman Sachs  See blog at https://www.chmura.com/blog 

https://www.chmura.com/blog
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Drivers: What Skills Do Employees Need Because of 
Changes in Regulations?

4
1
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Drivers: 
Ecosystem 
(Culture, 
Demographics, 
COVID, 
Business 
Cycle)

4
2

Source:  Chmura’s JobsEQ 
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Drivers: Some Skills Persist as Long as We Interact 
with Humans! Communication is the Top Requirement 
in All Ads in the United States
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Top 10 Soft Skills Required 
By Employers in Job Ads



45© 2023 Chmura Economics & Analytics

Summary On The Future of Work

 Future skill needs vary by state and region in state
 Drivers that shape jobs of the future
 Technology
 Regulations
 Ecosystem
 Culture
 Demographics
 COVID
 Business Cycle

 Focus on skills not occupations
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Economic Overview
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Employment, Percentage Change 
From Last Year 2022Q3
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Employment, Percentage Change 
From Last Year 2022Q3
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Sign up here for complementary updates: 
https://www.chmura.com/weekly-economic-update

https://www.chmura.com/weekly-economic-update
https://www.chmura.com/weekly-economic-update


Adam Briggs, MBA, Ph.D., PMP
Sr. Director, Business & Workforce Strategies
CareerSource Florida 
 

Florida’s Workforce System
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https://careersourceflorida.com/boardroom/florida-credentials-review-committee/master-credentials-list/


https://floridajobs.org/jobgrowth






Aaron Thompson, Ph.D.
President
Kentucky Council on Postsecondary 
Education

Innovative Postsecondary Programs
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Kentucky’s Workforce 
Challenges and 
Postsecondary Education’s 
Solutions

Aaron Thompson
President
Kentucky Council on Postsecondary Education



Kentucky’s 
Workforce 
Challenge

Kentucky’s workforce participation rate is one 
of the lowest:

– Ranked 43rd in the nation, or the 
seventh-worst.

The rate has been steadily declining over the 
past 20 years:

– 63.4% in 2001 to 57.5% in 2022.

The state’s population growth has stagnated 
over the past 20 years:

– Growth was half the national rate.

65
Source: Kentucky Chamber Center for Policy and Research.



Economic 
Implications

More reliance on public assistance:

– Kentucky is ranked 5th in the nation for the 
percentage of the population reliant upon 
federal aid. 

Strains on state and local resources. Out of 
the state’s general fund appropriations:

– Over 15% goes toward Medicaid.

– Nearly 12% goes toward criminal justice – 
Kentucky is ranked 9th in the nation for 
incarceration rates.

66
Sources: WalletHub and Budget of the Commonwealth.



Kentucky Council on Postsecondary Education

Workforce 
Implications

Employer difficulties with hiring and meeting 
the demands of customers:

– During 2022, KY had nearly 100,000 more 
open jobs than unemployed Kentuckians 
looking for work.

Challenges with business attraction, retention 
and expansion:

– Kentucky’s low educational attainment 
(54.3%) makes it difficult to compete with 
other states with higher rates.

67
Sources: Kentucky Chamber Center for Policy and Research and CPE Data, 
Research and Advanced Analytics Unit.



Kentucky Council on Postsecondary Education

Framework 
for 
Improvement
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Kentucky Council on Postsecondary Education

Strategies 
for 
Increasing 
Attainment

Elevating the value of higher education:

• Spreading the “Higher Education Matters” 
message and educating the public on “What 
Is College.”

To strengthen the link between education 
and career:

• Creating more employer-education 
partnerships and improving career advising.

To make the transition to college easier:

• Providing more dual credit courses and 
scholarships.
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Kentucky Council on Postsecondary Education

#1 Priority: 
Healthcare 
Workforce

By 2030, over 15,000 more healthcare jobs will 
be added to the sector, an 11.6% increase.

Retention is a problem. 

– More than 14% of registered nurses at 
Kentucky hospitals are "nearing retirement 
age.”

Mental health professionals are a growing 
need. 

– By 2030, it’s projected that the need for 
mental health counselors and substance 
abuse/behavioral disorder counselors will 
have increased by 26%.

70
Sources: Kentucky Occupational Outlook (KYSTATS) and Kentucky Hospital 
Association.



Kentucky Council on Postsecondary Education

Strategies 
for 
Healthcare

Bringing together education and employers to 
address current staff shortages and grow 
capacity.

– Healthcare Workforce Collaborative: A 
multi-sector group focused on addressing 
issues facing healthcare graduate success 
along the P20 pipeline.

– Healthcare Workforce Investment Fund: 
A private-public partnership to provide 
scholarships and other incentives to grow 
student recruitment.

– CLIMB Health: An initiative creating 
postsecondary pathways for Kentuckians in 
recovery to become counselors.
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• Promoting In-Demand Jobs
• Implementing Strategics to Strengthen the 

Education and Workforce System

State Collaborative 
Action Planning
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Consider the Workforce Presentations to:
1. Validate workforce projections for your state;
2. Identify needed data to paint the full picture of 

workforce needs for your state;
3. Determine 2-3 critical actions needed to 

strengthen the alignment of the education and 
workforce system within your state. 

State Collaborative Action Planning

Workforce of the Future   73



Use your state’s Report to support your discussions.

Reports include:
• Demographic Profile 
• Industry Snapshot
• Occupation Snapshot 
• Education Levels
• RTI Openings by Occupations
• RTI Openings by Employer
• RTI Openings by Certifications

JobsEQ Economic Overview & RTI Report
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Enter one priority action for 
your state. 
Please remember to include your state’s abbreviation in your response. 

Your Priority Action (Mentimeter)
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Southern
Regional
Education
Board

SREB.org

For More Information:

Ivy Coburn
ivy.coburn@sreb.org
(985) 974-4416

Christine (Chris) Chmura, Ph.D.
chris.chmura@chmuraecon.com
804-649-3640

Adam Briggs, MBA, Ph.D., PMP
abriggs@careersourceflorida.com
(850) 759-4360

Aaron Thompson, Ph.D.
aaron.thompson@ky.gov
502-892-3079 

mailto:ivy.coburn@sreb.org/((85
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mailto:abriggs@careersourceflorida.com
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