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Southern Regional Education Board (SREB) states and the entire United States

have increasingly diverse populations, and college enrollments are starting to

reflect this trend. More than one-fourth of U.S. college students are people of

color. Unfortunately, the nation’s diversity is not reflected in higher education

faculties. At predominantly white colleges and universities, only about one in

30 faculty members is a person of color. The numbers are only slightly better at

predominantly minority-serving institutions.

The SREB-State Doctoral Scholars Program was established 1993 to address the

shortage of minority faculty members and increase their numbers in the 16-state

SREB region. The program continues today as a partnership of SREB states, other

The SREB-State Doctoral Scholars Program’s

400th Graduate

Teresa McElroy Terrell

Vanderbilt University
Sociology

Dr. Terrell, supported by the state of Alabama during her
Ph.D. studies, is the program’s 400th graduate. She is an
adjunct professor of sociology at the University of Alabama
in Huntsville and was awarded the Hubert Humphrey post-
doctoral fellowship at the University of Minnesota. A mother
of two sons, she is a grateful recipient of the SREB-State
Doctoral Scholars Program Dissertation Year Award,

which she says allowed her to “successfully complete

her dissertation work.”

regional education or-
ganizations, and federal
and philanthropic
programs working to
strengthen graduate
education for racial/
ethnic minority
students and guide
talented persons into
college and university
teaching. The program
is one of the nation’s
most successful models
for producing compe-
titive, highly qualified
minority Ph.D. gradu-
ates who pursue careers
as college and university
faculty members. It
provides multiple layers
of support, including
financial resources (for
students who are admit-

ted to programs on their own merits), professional development, mentoring and

networking to Ph.D. students. The program also is the lead host of the nation’s

largest annual gathering of minority doctoral students and faculty mentors, the

Compact for Faculty Diversity Institute on Teaching and Mentoring.



Minority Faculty Numbers Rising,
But Not Overall Percentages

While the number of racial/ethnic minority faculty members has risen steadily over

the past 25 years, the proportion of minority faculty members has not risen substan-

tially nationwide.

From 1995 to 2005, the number of racial/ethnic minority faculty members increased
by 60 percent, from about 70,000 to about 110,000. But with the overall rise in the
number of college faculty members and enrollments, the representation of minority

faculty remains low.

The percentage of minority faculty
members rose from 6 percent to

8.9 percent from 1995 to 2005.
The percentage of full-time African-
American faculty members rose only
slightly from 1980 to 2004, from
4.3 percent to 5.3 percent. Hispanic
percentages rose from 1.5 percent to
3.1 percent during the same period.
American Indians as faculty members
moved from 0.2 percent to 0.5 per-

cent nationally.

Still, about half of all minority faculty

The SREB-State Doctoral Scholars Program:

has helped more than 400 Ph.D. graduates
earn their degrees.

has served nearly 800 doctoral students in
the region.

has a retention/graduation rate of nearly
90 percent — far higher than the national
average.

currently works with more than 300 students
pursuing the Ph.D.

boasts of 16 graduates having earned tenure
as college professors.

members work at predominantly minority-serving institutions, which means many

colleges and students do not benefit from the talents, skills, interests and perspectives

of minority faculty members.

Another issue facing faculty diversity is the disproportionate distribution of minority

faculty members in certain fields of study. Most doctorate degrees among African-

Americans nationally are in the field of education. Forty percent in 2005, in fact,

were in education, 18 percent in the social sciences and psychology, 16 percent in

the life sciences and 10 percent in the humanities. Only 5 percent of doctoral

degrees earned by African-Americans were in the physical sciences, 5 percent in

engineering, 3 percent in business, 1 percent in communications, and 3 percent

in other fields of study.



Alabama

Carl Pettis

Auburn University
Discrete Mathematics

Dr. Pettis is an assistant professor of mathematics at
Alabama State University and is a mathematics consultant
for the state. He conducts research in design theory and
is publishing two recent papers. Dr. Pettis says the SREB-
State Doctoral Scholars Program helped him “tremen-
dously,” allowing him to focus on research rather than the
overwhelming financial obligations of graduate education.




Arkansas

George Morara Ogendi

Arkansas State University
Environmental Geochemistry and

Ecotoxicology

Now an assistant professor of environmental geology at
Arkansas State, Dr. Ogendi focuses his teaching and
research on the use of freshwater resources and water
supplies. He completed his undergraduate studies in
Europe and now volunteers with Upward Bound and local
schools and churches in Arkansas. He says the Doctoral
Scholars Program has introduced him to mentors and
advisers from across the country.




Delaware

Florida

Georgia

Thomas Bynum

Georgia State University
History

Dr. Bynum is an assistant professor of history at Middle
Tennessee State University. He is revising his dissertation
for publication. It explores the civil rights activism of youth
councils and college chapters as a framework for an
explosion of youth activism during the Modern Civil Rights
Movement. He describes the SREB-State Doctoral Schol-
ars Program’s annual Institute on Teaching and Mentoring
as “invaluable.”




Kentucky

Louisiana

The SREB-State Doctoral Scholars Program:

is the lead host of the Compact for Faculty
Diversity Institute on Teaching and Mentoring —
the nation’s largest annual gathering of minority
doctoral scholars who aspire to become faculty
members.

provides an online database of more than 1,000
minority Ph.D. scholars for faculty recruiters.




LOU iSlana (continued)

T. Elon Dancy i

Louisiana State University
Higher Education Administration

Dr. Dancy is a tenure-track professor of higher education
at the University of Oklahoma. He won the 2007 Disser-
tation of the Year award at the LSU College of Education
and was a runner-up for the American Educational
Research Association Outstanding Dissertation Award.
The SREB-State Doctoral Scholars Program, he says, “is
a maker and marker of my career in its present form, my
career potential, and my career future.”

Maryland



Mississippi

Teresa R. Taylor

University of Southern Mississippi
Mass Communications

Dr. Taylor is a visiting professor in mass communications
at Jackson State University. She returned home to the
Jackson area to care for ailing relatives. She loves to
exercise and volunteers at a school and a rescue mission.
Without the SREB-State Doctoral Scholars Program’s
support, she said, “I would not have been able to com-
plete (the Ph.D.). It’s like everything has come full circle.”

North Carolina



Oklahoma

South Carolina

Willietta Gibson

Medical University of South Carolina
Biomedical Sciences

Dr. Gibson is a postdoctoral fellow in the BRITE program
at North Carolina Central University. She is researching an
inhibitor of a cellular signaling pathway shown to de-
crease tumor cell growth in inflammatory breast cancer.
In addition to helping her network with others, the SREB
program improved her time-management and “conflict/
resolution skills when dealing with professors/mentors.”




South Carolina (ontinued)

Tennessee

Corey Lamont Cantrell

Tennessee Tech University
Mass Communications

Dr. Cantrell is a postdoctoral fellow with the Howard R.
Hughes College of Engineering at the University of Ne-
vada, Las Vegas. He works across the country optimizing
coal-fired power plants. He is using his postdoctoral expe-
rience and dissertation research as he works on two man-
uscripts addressing the performance of coal-fired boilers.
He says the opportunity to network with other scholars
was the greatest asset of the Doctoral Scholars Program.

Texas
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Virginia

Dana-Marie Thomas

Virginia Commonwealth University
Policy and Administration

Dr. Thomas, who grew up in New Jersey, is ending the
second year of a three-year postdoctoral fellowship at the
University of Alabama at Birmingham. She is researching
ways to reduce health disparities for underserved women.
She says “the SREB program ... is making changes to
advance training and mentoring for exceptionally talented
minority doctoral students, future faculty and scientists.”



West Virginia

Out-of-Region Affiliated Members

Howard University

New Jersey

SREB-State Doctoral Scholars
. Program Awards and Honors

= (Cited by the Woodrow Wilson
. Foundation as one of the nation’s
. most successful minority Ph.D.
programs

Recipient of the 2000 Presidential
Award for Excellence in Science,
Mathematics and Engineering
Mentoring

*

New York
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SREB Mark Musick Scholar Graduates
Celebrate Their Milestone Accomplishments

SREB-State Doctoral Scholars Program Director Ansley Abraham
and SREB President Emeritus Mark Musick, seated at front,
celebrate with the program’s 2007 Ph.D. graduates at the
Institute on Teaching and Mentoring, held in Arlington, Virginia.

Additional Facts About the SREB-State Doctoral Scholars Program

Many Ph.D. graduates served by the program now teach at the college or university level.
Seventy-nine percent are employed in education, 97 percent as campus faculty members,
administrators and postdoctoral researchers; and 71 percent are employed in the 16 SREB
states.

Scholars entering the program with a bachelor’s degree graduate in 4.6 years on average.
Scholars entering with a master’s degree graduate on average in 3.3 years.

More than one-third of the program's scholars (36 percent) study science, technology,
engineering and mathematics; 21 percent are in the social and behavioral sciences; and
43 percent are in other fields.




For more information, contact Ansley Abraham, director, SREB-State Doctoral
Scholars Program, at (404) 875-9211 or e-mail ansley.abraham@sreb.org.
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