
Celebrating a 

History of 

Trailblazers

Diversity, Equity and Inclusion

in Nursing



The Path We Have Trod

The lack of minority nurses dates back to the late 1900’s 

BUT there are those who have fought a good fight to 

change laws and society to improve the profession of 

nursing making it equal for all races and ethnicities.



MABEL KEATON STAUPERS (1890-1989)

NAACP recognition for work as a leader of the 

National Association of Colored Graduate Nurses

Spearheaded successful movement to integrate Negro nurses into American life as 
equals and merge the National Association of Colored Graduate Nurses with ANA.



Susie Walking Bear Yellowtail

First Native American nurse inducted into the
Nursing Hall of Fame

Worked to improve healthcare of Native Americans and fought against 

discrimination against Native Americans. Working as a midwife and health 

advocate, she improved the state of health care within and on the health policy 

level.



Ildaura Murillo-Rohde, PhD, RN, 

FAAN

Founded the National Association of 

Hispanic Nurses
Motivated to make change. Sought to increase Hispanic nurses in the 

areas of research and nursing education. She was committed to 

excellence in nursing and distinguished clinical expertise.



Jillian Inouye, PhD, APRN
Professor and Associate Dean for Research

University of Hawaii at Manoa School of 

Nursing and Dental Hygiene
Instrumental in forming the Asian American Pacific Islander Nurses Association. 

Immediate past president for the association. Principal Investigator for 3 NIH 
grants focusing on Health Disparities and development of an online PhD Program 
for Rural Underserved Communities.



Fast forward

– 2003 Women comprised 92.1 percent of 

RNs. According to the Bureau of Labor 

Statistics (BLS), in 2003:

81.9 percent of RN's were white

9.9 percent were black

7.0 percent were Asian

and 3.9 percent were Hispanic.
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Percent 2017 Nursing Workforce 

–Gender, Race, Ethnicity

– Male RNs (9.1%)

– Hispanic or Latino (5%)

– Asian (7.5%)

– Black/African American (6.2%)

– other (2.9%), and two or more races (1.7%)

*29% of LPNs/LVNs were racial minorities with the largest reporting minority 

group being Black/African Americans (18.5%).



2019 Report:  Income Levels of 

Undergraduates

– 43% of all undergraduates are low-income

– •60% of African Americans 

– •53% of Hispanics

– •51% of American Indians

– •34% of Whites

– Equityinhighered.org



Key Finding

How students pay for higher education varied 

considerably by race and ethnicity, especially 

in terms of who borrows and who leaves 

college with high levels of student loan debt.
– equityinhighered.org 



Key finding

– Black students disproportionately fare poorly in 

America’s postsecondary education system. At both the 

undergraduate and graduate levels, advances in Black 

students’ enrollment and attainment have been 

accompanied by some of the lowest persistence rates, 

highest undergraduate dropout rates, highest borrowing 

rates, and largest debt burdens of any group. 
– equityinhighered.org 



Key Finding

– We still lack precise, national data on many 

educational outcomes for American Indians 

or Alaska Natives and Native Hawaiians or 

other Pacific Islanders; but what the 

available data do show is troubling. 



Key Finding

– Great differences exist by race, ethnicity, 

and gender in where students go to college 

and what they study, signaling an uneven 

playing field in the labor market and a threat 

to the opportunity for intergenerational 

upward mobility. 



Key Finding: Racial and ethnic diversity among 

college faculty, staff, and administrators still 

doesn’t reflect that of today’s college students. 

– 58.1% White men

– 28%  White women

– 11.8% Men of Color

– 5.1% Women of color

College Presidents
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Exhibit 1. Estimated RN Supply in the United States, by Ethnicity 
and Race, 2014 – 2030

Hispanic 
RNs in FTEs 
(% of Total) 

NonHispanic
White RNs in 
FTEs (% of 
Total)

NonHispanic 
Black RNs in 
FTEs (% of 
Total)

Other RNs 
in FTEs (% 
of Total) 

Total RN 
Workforce 
in FTEs (% 
of Total) 

Estimated 
RN supply, 
2014 

160,800 
(6%) 

2,046,000 
(73%) 

301,400 
(11%) 

297,900 
(11%) 

2,806,100 
(100%) 

Projected 
increase in 
RN supply, 
2014-2030

132,800 
(12%) 

723,500 
(66%) 

114,500 
(11%) 

118,700 
(11%)

1,089,500 
(100%) 

Projected 
RN supply, 
2030 

293,600 
(8%) 

2,769,500 
(71%) 

415,900 
(11%) 

416,600 
(11%) 

3,895,600 
(100%) 

HRSA Health Workforce
Nursing Workforce 
Projections by Ethnicity 
and Race, 2017



How will the future nursing workforce 

look and what skills will be needed?

Slightly younger Highly educated

Higher numbers 
working in the 

community providing 
primary care

Savvy in the use of 
technology

Educated in the use 
of telehealth to 

deliver health care

Enhanced

Knowledge and 
skills in 

Population health and 
wellness

Evidence-based analytics

and Quality 
Improvement 

Technological advances 
in healthcare 

Multidisciplinary care 
coordination



Diversity

A diverse health workforce has been 
linked to increased patient satisfaction, 

improved patient-clinician 
communication, and greater access to 
care for patients belonging to minority 

populations



So what do we do about 

increasing diversity?

– Identify our own prejudices and biases

– Commit to crucial conversations

– Provide support structures for minority students aspiring 

to become a nurse

– Increase minority faculty members in Schools of Nursing



Practice Equity 

Mindedness

When practicing equity-

mindedness, individuals question 

their own assumptions, 

recognize biases and stereotypes 

that harm student success, 

become accountable for the 

success of their students, and 

see closing racial and other gaps 

as their personal and 

institutional responsibility.



Provide programs and conferences that address the needs for diversity, 
inclusion and equity and reward those who have been trailblazers:

Dr. Ora Strickland
Dr. Dee Baldwin

Dr. G. Rumay Alexander
Dr. Constance Hendricks

with awards such as the 
Elizabeth Carnegie Award developed by SREB.


